MONTHLY CONTRIBUTIONS EFFECTIVE OCTOBER 1, 2024

NEW MEXICO PUBLIC SCHOOLS INSURANCE AUTHORITY

THE STANDARD: BASIC LIFE
ACCIDENTAL DEATH & DISMEMBERMENT
Employer pays 100% of premium

THE STANDARD: ADDITIONAL LIFE (Employee,
Spouse, & Children) and AD&D (Employee Only)
Employee pays 100% of premium

$10,000 Life/AD&D $1.16 per month Person's Age Rate per $1,000
$25,000 Life/AD&D $2.88 per month 24 & under $0.06
$50,000 Life/AD&D $5.76 per month 25-39 $0.08

40-44 $0.10

45 -49 $0.14

50 - 54 $0.24
THE STANDARD: LONG TERM DISABILITY 55-59 $0.38

Employer contributes premium 60 - 64 $0.56
30 Day Wait $0.58 per $100 payroll 65 - 69 $0.84
60 Day Wait $0.38 per $100 payroll 70 & over $1.10
90 Day Wait $0.30 per $100 payrol! Child(ren) $0.26/mo.
HEALTH COVERAGES Single Two-Party Famil
Employer contributes premium (see reverse side)

Blue Cross Blue Shield New Mexico — High Option $1,014.98 $1,930.26 $2,578.10
Blue Cross Blue Shield New Mexico — Low Option $703.70 $1,338.34 $1,787.60
Blue Cross Blue Shield New Mexico — Exclusive Provider $913.44 $1,737.20 $2,320.24
Organization (EPO) Option*
Presbyterian — High Option $820.76 $1,723.48 $2,298.16
Presbyterian — Low Option $569.14 $1,195.00 $1,593.42
Delta Dental - High Option $28.06 $53.40 $83.90
Delta Dental — Low Option $14.06 $26.74 $41.96
United Concordia Dental — High Option $31.52 $59.98 $94.24
United Concordia Dental — Low Option $15.78 $30.04 $47.14
Davis Vision Plan $6.46 $10.80 $14.56

* EPO Plan — A managed care plan where services are covered only if you go to providers (doctors,

specialists, hospitals, etc.) in the plan’s network (except in an emergency).

10% increase on High, Low and EPO medical options

5% increase with varying Plan schedule on Basic and Comprehensive Dental

3% increase on Vision






